[image: image1.png]LORD ABBETT!‘




LORD ABBETT
Employee Guide

for the

C. Edwards Group, Inc. 401(k) Plan

One of the greatest challenges facing employees is saving enough money to become financially independent at retirement. For younger employees, retirement may seem light years away. For others, it may be right around the corner. Regardless of your age, one thing is certain: It is never too early to start building your retirement nest egg. When you reach your retirement years, you want to be financially prepared to enjoy the standard of living to which you are accustomed. Generally, that means the sooner you start saving, the better off you will be. The retirement plan your employer is sponsoring is an excellent way for you to control your future financial security.

Commonly Asked Questions

1. What is a 401(k) Plan?

The 401(k) pre-tax payroll investment plan is a profit sharing plan which permits participants to defer a portion of their income through individual Payroll Investment Agreements. The employer contributes this amount into a profit sharing plan trust where the funds accumulate on a tax-deferred basis.

2. What are Pre-tax Payroll Investments?

The pre-tax payroll investment amounts are also known as elective deferrals. Employee pre-tax contributions can equal up to 75% of compensation not to exceed $12,000 in 2003, indexed until reaching $15,000 in 2006. Participants age 50 or older may make "catch-up" contributions up to $2,000 in 2003 that increase by $1,000 annually until reaching $5,000 in 2006.

3. Why should I contribute to the plan?

In addition to reducing your current taxes, the 401(k) plan provides a tremendous opportunity for you to save for your retirement years. Since contributions are made automatically through pre-tax payroll investment, the 401(k) provides a disciplined and convenient approach to saving for retirement.

4. How do I "sign up"?

Simply complete a Contribution Election Form and a Beneficiary Designation Form and return them to your Employer Representative. By doing so, you authorize your employer to automatically invest a portion of your salary and contribute that amount to the plan on your behalf.
5. How do I find out the value of my account?

You may call the Lord Abbett toll-free Voice Response Unit (VRU) number or use the Lord Abbett website 24 hours a day to obtain the value of your account. The VRU number is 877-581-1023 and the website address is www.LordAbbett.com. Website instructions: Click on the words "Log In Here" located on the menu bar to the left hand side of the screen, then scroll down and choose "Individual Investor," or click the "INDIVIDUAL INVESTORS" icon on the upper right corner of the screen and click on the words "Log Into Your Account," just below the icon. Please enter your Social Security Number and click on the option "Employer Sponsored or 403(b) Retirement Plans." Click on the words "Log In." Now Click on the link www.my401.com to access your retirement plan information.

6. Where are my pre-tax contributions invested?

Your pre-tax payroll investments can be invested into any of the funds available under this plan. Investment Fund Fact sheets are included in this enrollment folder for your reference and Prospectus information can be obtained from your employer. If you are having difficulty deciding which funds to select, please contact your Investment Representative.

7. May I switch My investments?

To change the investment allocations on existing account balances or future contributions, you must call 1-877-581​1023, or access www.LordAbbett.com. Click on the words "Log In Here" located on the menu bar to the left hand side of the screen, then scroll down and choose "Individual Investor," or click the "INDIVIDUAL INVESTORS" icon on the upper right corner of the screen and click on the words "Log Into Your Account," just below the icon. Please enter your Social Security Number and click on the option "Employer Sponsored or 403(b) Retirement Plans." Click on the words "Log In." Now Click on the link www.my401.com to access your retirement plan information.
8. When will my contributions become fully vested?

Vesting is ownership in your account. Your pre-tax contributions from your salary are immediately 100% vested. If any employer contributions are made to the plan, they may be subject to a vesting schedule.

9. Are my contributions taxed?

The amount invested by the participant is not subject to federal income tax or state income tax (in most states) until it is distributed. The participant and employer continue to pay Social Security Tax (FICA) and Federal Unemployment Tax (FUTA) on the amount of gross wages before investments into the plan.

10. May I borrow from my 401(k) account?

At this time you may not borrow from your account.
11. When may I take a distribution?

You may take a distribution from the plan for any of the following reasons:

1. Retirement

2. Disability

3. Separation from service

4. Death (proceeds distributed to named beneficiary)

5. Hardship

12. If I participate in the 401(k) plan, may I also make a contribution to my IRA?
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As long as you have earned income or you and your spouse have earned income, you may contribute to your IRA until the year before you reach age 701/,. However, whether or not the contribution is deductible or eligible for a Roth IRA will depend on your adjusted gross income. If you are eligible to contribute to a Roth IRA, you may do so even after you have attained age 70 ½.
For more information visit www.cedwardsgroup.com/401k

